UTILIZING FRINGE
BENEFITS TO ACQUIRE

PREMIER EXECUTIVE
TALENT

In the wake of The Great Resignation,
employers are thinking about the
ways they can be strategic about
attracting and retaining top executive
talent. Fringe benefits, specifically
designed for executive team members,
play a crucial role in differentiating
employers from their competition and
ensuring the additional resources
offered are attractive enough to bring
in and retain that talent.

Because of the level of niche
expertise, years of experience, and
strategic insights that executives
bring to the table, oftentimes
companies choose to give executive
team members fringe benefits beyond
what they offer to the rest of their
employees. When building a strategy
to attract the right leaders for your
team who can potentially have a
lasting and meaningful impact on
business longevity, think about how
executive fringe benefit offerings fit
into the picture. >
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WHAT ARE FRINGE BENEFITS?

|

Fringe benefits are additional benefits that companies offer to employees to
supplement their base compensation. Some fringe benefits are required under the law,
while others aren’t, and per government regulation, some benefits are taxable.
Exclusive benefits offered to executives are often privy to increased scrutiny or

regulation, which is why employers should consider partnering with a team of experts
who can help them navigate these complexities.

Here's a breakdown of how executive fringe benefits might differ from others:
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CORE BENEFITS FRINGE BENEFITS EXECUTIVE FRINGE BENEFITS
Health Insurance Tuition Reimbursement Entertainment Tickets
Unemployment Insurance Continuing Education Options Corporate Credit Card
Worker's Compensation Equity or Stock Options Club Memberships
Protected Leave (Medical, Free Meals or Drinks Dry Cleaning
Parental, etc.) Dependent Care Assistance Legal Counsel
Sponsored Retirement Plan Fitness Stipend Transportation Benefits
Income Protection Exclusive Employee Discounts Additional Stock Options
Paid Vacation Days Commuter Benefits Enhanced Insurance Options
Life Insurance Adoption Assistance Termination Provisions
Employer-Provided Equipment Fertility Benefits Supplemental Retirement Programs

Social Security

Because executive teams can have an indelible impact on a company’s culture and
overarching success, it’'s important to leverage additional fringe benefits to
attract the right people who can best represent your company. Companies need to
be able to offer enticing executive fringe benefits while being mindful of
budgetary constraints and external perceptions.

If you need assistance navigating the complexities of the executive benefits
landscape, connect with our team of experts. We have proven success crafting
executive benefits plans that will align with your business priorities and vision.
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