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In the wake of The Great Resignation,
employers are thinking about the
ways they can be strategic about
attract ing and retaining top executive
talent .  Fr inge benefits ,  specif ical ly
designed for executive team members,
play a crucia l  role in differentiat ing
employers from their  competit ion and
ensuring the addit ional  resources
offered are attract ive enough to br ing
in and retain that ta lent .

Because of the level  of  niche
expert ise,  years of  experience,  and
strategic insights that executives
bring to the table,  oftentimes
companies choose to give executive
team members fr inge benefits  beyond
what they offer to the rest  of  their
employees.  When bui lding a strategy
to attract  the r ight leaders for your
team who can potentia l ly  have a
last ing and meaningful  impact on
business longevity,  think about how
executive fr inge benefit  offer ings f i t
into the picture.
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Fringe benefits  are addit ional  benefits  that companies offer  to employees to
supplement their  base compensation.  Some fr inge benefits  are required under the law,
whi le others aren’t ,  and per government regulat ion,  some benefits  are taxable.

Exclusive benefits  offered to executives are often pr ivy to increased scrut iny or
regulat ion,  which is  why employers should consider partnering with a team of experts
who can help them navigate these complexit ies .  
 
Here’s  a  breakdown of how executive fr inge benefits  might differ  from others:         

W H A T  A R E  F R I N G E  B E N E F I T S ?

CORE BENEFITS
 

Health Insurance
Unemployment Insurance
Worker’s Compensation

Protected Leave (Medical,
Parental, etc.)

Sponsored Retirement Plan
Income Protection
Paid Vacation Days

Life Insurance
Employer-Provided Equipment

Social Security

FRINGE BENEFITS
 

Tuition Reimbursement
Continuing Education Options

Equity or Stock Options
Free Meals or Drinks

Dependent Care Assistance
Fitness Stipend

Exclusive Employee Discounts
Commuter Benefits
Adoption Assistance

Fertility Benefits

B e c a u s e  e x e c u t i v e  t e a m s  c a n  h a v e  a n  i n d e l i b l e  i m p a c t  o n  a  c o m p a n y ’ s  c u l t u r e  a n d
o v e r a r c h i n g  s u c c e s s ,  i t ’ s  i m p o r t a n t  t o  l e v e r a g e  a d d i t i o n a l  f r i n g e  b e n e f i t s  t o
a t t r a c t  t h e  r i g h t  p e o p l e  w h o  c a n  b e s t  r e p r e s e n t  y o u r  c o m p a n y .  C o m p a n i e s  n e e d  t o
b e  a b l e  t o  o f f e r  e n t i c i n g  e x e c u t i v e  f r i n g e  b e n e f i t s  w h i l e  b e i n g  m i n d f u l  o f
b u d g e t a r y  c o n s t r a i n t s  a n d  e x t e r n a l  p e r c e p t i o n s .

I f  y o u  n e e d  a s s i s t a n c e  n a v i g a t i n g  t h e  c o m p l e x i t i e s  o f  t h e  e x e c u t i v e  b e n e f i t s
l a n d s c a p e ,  c o n n e c t  w i t h  o u r  t e a m  o f  e x p e r t s .  W e  h a v e  p r o v e n  s u c c e s s  c r a f t i n g
e x e c u t i v e  b e n e f i t s  p l a n s  t h a t  w i l l  a l i g n  w i t h  y o u r  b u s i n e s s  p r i o r i t i e s  a n d  v i s i o n .
                                                                                                                                

EXECUTIVE FRINGE BENEFITS
 

Entertainment Tickets
Corporate Credit Card

Club Memberships
Dry Cleaning
Legal Counsel

Transportation Benefits
Additional Stock Options

Enhanced Insurance Options
Termination Provisions

Supplemental Retirement Programs


